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SCOPE

To ensure that all employees, contractors, and visitors are able to attend the workplace and maintain an
appropriate standard of well-being throughout their time on site.

POLICY

Aeon Metals Limited ("Aeon") is dedicated to ensuring the Work Health and Safety ("WHS") of all personnel
involved in its exploration activities. To uphold this commitment, Aeon will provide education and raise
awareness, offer coaching as needed, conduct ongoing monitoring and testing, and, when necessary, enforce
disciplinary measures to maintain WHS standards for all individuals associated with its exploration operations.

This policy incorporates both Drug and Alcohol Management as well as Fatigue Management. Aeon is
committed to implementing an effective Fitness for Work Program, which may include the following
components:

e Drug and alcohol education and training.

e Random and blanket drug and alcohol testing.
e Fatigue management education.

e Fatigue assessments.

o Employee (worker) assistance program.

All personnel affiliated with Aeon may undergo random drug testing and daily alcohol screenings to ensure
safety within the workplace.

Management intends to minimise those risks associated with fatigue in the workplace.
RESPONSIBILITIES OF MANAGEMENT

e Comply with legislative responsibilities.

e Provide a safe place of work.

e Provide worker education and training relating to Fitness for Work

e Monitor, audit, and review Fitness for Work within the company and manage accordingly.
e Communicate this policy throughout the company.

e Ensure all workers, contractors and visitors comply to this policy.

RESPONSIBILIITIES OF WORKER

o Comply with legislative responsibilities.

e  Comply with this policy.

e Inform the Site Senior Executive (‘SSE’) or appointed supervisor if taking prescribed
medications.

¢ Inform the SSE or appointed supervisor of any conditions or situations that may affect your
fithess for work.

e Present to work in a fit state.
¢ Manage your fitness for work including adequate sleep and alcohol consumption.

NON-COMPLIANCE

Workers who report to work while impaired due to fatigue, prescribed medications, alcohol consumption, or
use of illicit drugs may face disciplinary measures, including possible termination of employment.
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