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SCOPE 

Aeon Metals Limited (‘Aeon’) is dedicated to preserving Australian First Nations and Native Title artefacts and 

sacred sites and fostering positive relationships in culturally sensitive areas. The company aims to maintain 

the integrity of cultural heritage values. 

POLICY 

Aeon acknowledges and respects the rights, cultures, sites, and significant customs of Indigenous Australian 

First Nations people. 

Aeon strictly prohibits the removal of artefacts from any site, desecration of sacred sites, intentional damage 

to artefacts, interference with artefacts or sacred sites, unauthorised access to sacred sites, and the trading, 

trafficking, dealing, or export of any heritage item, artefact, or item of cultural significance. 

Any reported breach will prompt immediate action from Aeon. 

RESPONSIBILITIES OF MANAGEMENT  

• Comply with legislative responsibilities. 

• Communicate this policy to all workers, contractors, and visitors. 

• Monitor and review this policy annually and update as required.  

• Report all Cultural Heritage finds to the relevant Aboriginal authority. 

• Engage in a Cultural Heritage Protection Agreement (CHPA) when required, detailing how 

activities for a project are to be managed to reduce the impact on Cultural Heritage of the 

Indigenous Australian people.  

• Ensure all workers, contractors and visitors comply to this policy. 

RESPONSIBILIITIES OF WORKER 

• Comply with legislative responsibilities. 

• Comply with this policy. 

• Respect all identified sites of cultural significance that may be encountered during any field 

related activity.  

• Report any Cultural Heritage find to the Site Senior Executive (‘SSE’), appointed supervisor or 

appointed onsite Cultural Heritage monitor. 

• Do not damage, relocate and interfere with any site of cultural significance. 

• Discoveries of cultural significance areas or items shall remain confidential and should only be 

discussed with those who need to know.   

NON-COMPLIANCE 

Workers who do not adhere to this policy may face disciplinary measures, up to and including termination of 

employment. 


